CAIPE Bulletin December 2009 Issue Number 35

CAIPE

CENTRE FOR THE ADVANCEMENT OF INTERPROFESSIONAL EDUCATION

BULLETIN

http://www.caipe.org.uk/

December 2009 Issue Number :35 ISSN: 1350-9160

Co-editors:
Lesley Hughes, Faculty Health and Social Care and Hull York Medical School, University of Hull

Richard Pittt, Faculty of Medicine and Health Sciences, University of Nottingham


http://www.caipe.org.uk/

CAIPE Bulletin December 2009 Issue Number 35

Inside This Issue

Message from the Editors/Contributing to the CAIPE Bulletin
CAIPE Chair: Message

CAIPE Forum for Corporate Members

CAIPE Forum News

CAIPE International News

CAIPE Students Network

CAIPE Ireland

CAIPE News

CAIPE Fundraising

CAIPE Membership

Page 3
Page 4
Page 5-12
Page 13-14
Page 15-18
Page 19
Page 20-23
Page 24-28
Page 29-32
Page 33-36



CAIPE Bulletin December 2009 Issue Number 35

Bulletin

Information Message from the Editors

The Bulletin is published three times year on the last Friday of November, March, and June. It is emailed to
CAIPE members and we encourage our members to forward it onto colleagues, including service users, with an
interest in interprofessional learning and working. We feel that our potential readership is wide, from an
linterprofessional Education novice to someone who has been involved with IPE for many years and bearing this
in mind, we would like the Bulletin to include something for everyone.

Contributing to the CAIPE Bulletin

We welcome contributions from:

1 Staff in Further and Higher Education Institutions, giving examples of planning, using or evaluating
interprofessional education in courses, on campus and in practice, at all levels. (For example, modules,
programmes or short courses).

¢ Staff in practice, with examples of interprofessional education from initial entry to continued professional
development and lifelong learning.

f Studentsédé views of their involvement with interprofess

1 Service users or carers, discussing occasions when interprofessional working has gone well, how it may be
improved or how they have been involved with interprofessional education or practice.

1 The international interprofessional education and collaborative working community.
1  Research information or updates on work in progress, latest publications etc.

1 Collaborative working in the community

Please send your articles so that we have time to edit and prepare the March Bulletin. The copy deadline
for the next Bulletin is Friday February 19th 2010.

Articles should be between 400 and 500 words using the Harvard referencing style and Arial 10 font size.
lllustrations are most welcome but permission must be sought for photographs etc. Please indicate that
permission has been obtained when submitting. Please send your articles or items for the events column to:
Lesley Hughes, L.A.Hughes@Hull.ac.uk or Richard Pitt, Richard.pitt@nottingham.ac.uk

We look forward to hearing from you.

With very best wishes Lesley and Richard (Co-editors).
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CAIPE Bulletin December 2009 Issue Number 35

CAIPE

CHAIR

RREPORT

Message from new CAIPE CHAIR: Elizabeth Howkins

| would like to take this opportunity to introduce myself to CAIPE members. In June this year (2009) | took up my role as
the new chair of CAIPE. | felt very honoured and privileged to have been elected to this important and prestigious role. |
hope that the experience | bring wildl prove valuable in t

| have inherited an organisation which is now ready to move forward and take on new ways of working. Moving CAIPE
from its insecure financial position to its present state of credit is all thanks to the two past chairs Marilyn Hammick and
Bryony Lamb, ably supported by the CAIPE board.

I see my first year as a period of consolidation, buildin
tirely on voluntary support. In preparation for the next Board meeting a business plan is being finalised to show in finan-
cial terms what CAIPE wants to do and how it will be achieved over three years.

CAl PEb6s strategic ai ms

f To develop CAIPEOGs capability and capacity to enable th
education to individual families and communities

1 To provide sustained leadership in IPE

I Toidentify, develop and improve services for all its members : Individual, Corporate and Student

To work more effectively and collaboratively with governments and other organisations.

I would like to pick out two points from above list, one on membership and the other working with governments and or-
ganisations.

CAIPE is a membership organisation and thus your fees are an essential source of funding. | would value hearing how
you as members think CAIPE could improve its service to you. | hope to meet many of you over the next years but in the
mean time please send any suggestions and ideas via the website. The new CAIPE website has had teething problems
but it is now functioning so please do use it and access it for information about CAIPE and IPE issues.

| would like CAIPE to become more transparent in promoting the essential link between interprofessional education and
service delivery enhancement .It is an argument that all of us who are closely involved in interprofessional education
know well, but it is not always evident or apparent to others and particularly DOH and other potentially new partners in
local authority and voluntary organisations. Quality care and patient/client safety must be maintained even in times of
limited public funding and should continue to be a strong point in the work of CAIPE.

A recent example of CAIPEO6s potential role in influencing
from a challenge received at the CAIPE AGM in June this year from Dr Angela Lennox; GP and Associate Director of
Pri mary Care, DOH. She gave a presentation on ONHS I ntegra

then set out her challenge, which was for CAIPE to demonstrate the relevance of IPE at a time of cuts in public spend-
ing. Since this time a paper has been written setting out what CAIPE could do and sent to Angela Lennox and col-
leagues.

My role aspirations for CAIPE over the next years are to provide leadership to realise the strategic aims set out above.
But most importantly to listen to the needs of members and shape the organisation to meet their needs.
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The CAIPE Forum for Corporate Members

CAIPE Helena Low

FORUM In each copy of the Bulletin  we will highlight the work of corporate members.

In this issue, Bradford University, some of their activities.

Using e -Learning at the University of Bradford to Facilitate Interprofessional Education

Melissa Owens. Interprofessional Learning Co-ordinator, University of Bradford. e-mail: m.w.owens@bradford.ac.uk,
(+44) (0)1274 236477

Delivering effective interprofessional education (IPE) initiatives is complex and challenging and an increasingly popular
way of addressing this is through e-learning initiatives, providing both logistical and pedagogical values. Recognising this,
IPE at the University of Bradford was developed using a blended approach of face2face and on-line activities, using
problem based (e) learning (PBeL). This article provides an overview of one module delivered to first year students across
5 different programmes (midwifery, nursing, occupational therapy, physiotherapy and radiography) averaging 350
students.

The aim of the module was for students to begin developing knowledge and understanding of factors integral to effective

interprofessional team working. -lin®, tiru sinallnintesprofessional groupsi (faiman | y
2003), and then introduced to the concepts of problem based learning (PBL) in their face2face groups, where they were
presented with 3 interlinked O6probl emsé6. Ti me was provi d:¢

then work together, on-line, before returning to their groups to present their findings and evaluate the experience. They
then set learning objectives for problems 2 and 3 face2face, followed by a period of 8 weeks to complete their
investigations and post their findings on-line. Box 1 (over the page) describes how the PBL approach was used.

Each group had its own staff facilitator whose role was to oversee the PB(e)L processes and ensure students remained
focused. For the on-line work, staff posted contributions to encourage engagement rather than provide information, but
gave specific instructions if needed, to keep students on track.

Assessing IPE can be challenging in trying to balance the logistics of co-ordinating large student numbers whilst ensuring

the ethos of IPE is maintained. In considering this 2 assessments were used for this module: first by an on-line multiple
choice questionnaire (MCQ) exam and secondly by on-line peer assessment. Using 2 assessments meant that students

could be tested on both whatt hey éd | ear miawt (hMgQ@)d dredrnt it (peer assessm
assessments during the one exam and use of the same software package for both (Questionmark Perception) helped
facilitate the administration process and provided automated and immediate marks. Analysis of results has also shown a

small but significant correlation between high scores achieved in the MCQ exam and that of the Peer Assessment.
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Box 1

Summary

E-learning plays a key role in the delivery of IPE at the University of Bradford with PB(e)L essential for its effective implemen-
tation with some face2face contact used to enhance student engagement and comprehension of the task(s) set. Finally, the
assessment process compliments the on-line learning experience assessing both what students did and how they did it.

References
Sal mon, G -Madér&iBg) Thé Key to Teaching and Learning Online Second Edition. Routledge Falmer, London
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CAIPE Engaging the Local Minority Ethic Community in Interprofessional
FORUM Learning Activities through the use of Art and Creation of Banners
University of Bradford

Melissa Owens. Interprofessional Learning Co-ordinator, University of Bradford. e-mail: m.w.owens@bradford.ac.uk, (+44) (0)1274 236477

Background

This innovate, Higher Education Academy (HEA) funded project drew to a conclusion recently with the findings from the
study and art work completed, presented and displayed in a local, multi-cultural community setting. Participants from the
workshops were invited to the event, alongside students and staff from the University of Bradford and members of the
local community. The event was covered with an article and photographs published in a local newspaper.

The Workshops

The project involved (female) pre-registration health and social work students from the University of Bradford, local
Housing Officers and women from a local, multi-cultural community. Different participants attended one of 4 workshops
whereby they engaged with each other using drama and artwork to explore multi-c u | t ur al womends hea
workshop culminated with the making of a banner created, together, by the participants.

The banners were created using i mages t ha-tulturaecbnnamity. endges h e
were used that represented the activities undertaken during the workshop. Due to the high number of Pakistani (and
therefore Muslim) women at the workshops, photographs were used sensitively and any images of the participants were
projected and traced onto the banners as line drawings to ensure anonymity and then painted. Other images used also
included tracings of photographs from the local area and magazines, as well as symbols and writing in different lan-

guages

| mage of workshop participant during Painting of workshop participant traced, drawn and
painted onto a banner

drama modelling the concept of prayer

One of the banners created. The focal image in the centre was a tracing of the participants taken during one of the
drama activities. Other images include a tracing from a local street, a map of the local area and health-related words
written in different languages that reflected the cultural groups who attended the workshop on that particular day.

Findings

The success of the project was evaluated using pre and post workshop focus groups, as well as participant observation
and workshop evaluations. The use of art was found to have a number of benefits including its ability to break down bar-
riers across professions and cultural backgrounds; an increased awareness of local health facilities; an understanding of
the roles and responsibilities of health and social care professionals and; how they can be contacted. Nevertheless, a
number of challenges in achieving the project goals were also identified. This included the level of work involved in en-
couraging and enabling participants to attend; the financial commitments required and the constraints, including ethical
committee requirements, within which the team had to work.

A final report for the study has been completed and copies of this can be obtained by contacting the Project Lead
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