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Bulletin

Information Message from the Editors

The Bulletin is published three times year on the last Friday of January, May, and September. It is emailed to
CAIPE members and we encourage our members to forward it onto colleagues, including service users, with an
interest in interprofessional learning and working. We feel that our potential readership is wide, from an
linterprofessional Education novice to someone who has been involved with IPE for many years and bearing this
in mind, we would like the Bulletin to include something for everyone.

Contributing to the CAIPE Bulletin

We welcome contributions from:

1 Staff in Further and Higher Education Institutions, giving examples of planning, using or evaluating
interprofessional education in courses, on campus and in practice, at all levels. (For example, modules,
programmes or short courses).

¢ Staff in practice, with examples of interprofessional education from initial entry to continued professional
development and lifelong learning.

f§ Studentso6é views of their involvement with interprofess

1 Service users or carers, discussing occasions when interprofessional working has gone well, how it may be
improved or how they have been involved with interprofessional education or practice.

1 The international interprofessional education and collaborative working community.
1  Research information or updates on work in progress, latest publications etc.

1 Collaborative working in the community

Please send your articles so that we have time to edit and prepare the September Bulletin. The copy
deadline for the next Bulletin is Friday September 25th 2009.

Articles should be between 400 and 500 words using the Harvard referencing style and Arial 10 font size.
lllustrations are most welcome but permission must be sought for photographs etc. Please indicate that
permission has been obtained when submitting. Please send your articles or items for the events column to:
Lesley Hughes, L.A.Hughes@Hull.ac.uk or Richard Pitt, Richard.pitt@nottingham.ac.uk

We look forward to hearing from you.

With very best wishes Lesley and Richard (Co-editors).


mailto:L.A.Hughes@Hull.ac.uk
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CAIPE
CHAIR
RREPORT

The Changing Face of CAIPE

An update on CAI PE6s activities and vi

From Bryony Lamb, Chair of CAIPE

CAIPE is as a membership organisation dedicated to the improvement of interprofessional education and practice con-
tinues to develop interprofessional theory and practice, its contribution recognised world wide by colleagues within inter-
national, interprofessional communities of practice. Recent publications include three new books in the Wiley / CAIPE
series (promoted elsewhere in the Bulletin) and CAIPE has been invited to contribute to various consultations this year:

by the GMC for Tomorrowds Doctorsdé 2009; the Health Prof
and the Nursing and Midwifery Council for modernising nursing careers; as well as advising the Regional Teaching Pub-

lic Health Networks.

However, organisations have to meet the changing demands of members and adapt to the current economic and politi-
cal climate in order to survive. The face of CAIPE over the last two years has therefore changed, literally from red to a
fresher image of green; more substantially from London based offices to a virtual organisation with a more vibrant web-
site; and from employing staff to a Board working together on a voluntary basis through an executive team, with help
from a volunteer administrator, to manage the organisation.

Such changes demand interprofessional teamwork, which CAIPE has demonstrated through the ability of the Board to
learn to work together to provide a range of services for members and take CAIPE forward into the 21% Century. These
new services include the development of the CAIPE Student IPE Network; the CAIPE Forum for corporate members,
largely universities; and CAIPE Ireland. Indeed students, corporate members and others are driving forward many of the
initiatives with a great deal of enthusiasm and commitment, working in partnership with the Board and clearly
demonstrating a shared vision for IPE.

Diagram 1. Working To- gether

Working in
Partnership

CAIPE
National Student CAIPE Forum
IPE Network

Learning WITH,
FROM & ABOUT -
to improve
collaboration and
the quality of care

CAIPE
CAIPE Board Individual
Members

A Shared Vision for

PE CAIPE



CAIPE Bulletin June 2009 Issue Number 34

CAIPE Forum

The CAIPE Forum is for corporate members, attracting so far 18 universities and one Strategic Health Authority
(SHA). Regular Forum meetings have provided networking opportunities for corporate members to share experiences
and learn from each other, which has lead to the planning of joint conferences with CAIPE, e.g. Birmingham City Uni-
versity will host a conference in 2011 on students and faculty staff working in partnership and Robert Gordon Univer-
sity in Aberdeen are planning a Scotland wide IPE conference in 2010. CAIPE regional groups are also being estab-
lished in some areas e.g. the Trent Region, to work collaboratively to meet local needs.

Strategies to involve local employers, strategic health and local authorities have been developed, and national and
regional action is being taken to progress this. Universities and their practice partners have taken advantage of the
opportunities CAIPE provides to work across and learn from European and international boundaries, to broaden inter-
national links and arrange visits for international colleagues.

CAIPE National IPE Student Network

Students are represented on the CAIPE Board and are increasingly taking a central part in CAIPE activities towards
influencing and contributing to curriculum development in both theory and practice. The students have dedicated
pages on the CAIPE website, providing learning resources and the opportunity to network. The students are currently
working on a strategy for the Student Network to raise awareness of IPE; putting fun into education and learning ac-
tivities to develop particular skills in interprofessional learning and collaborative practice; creating opportunities for
projects and learning initiatives; and building an infrastructure for the Student Network (Contact Andy Carson-Stevens
andypcs@gmail.com ) Diagram 2 below illustrates the relationship between the student network and the organisa-
tional structure of CAIPE:

Diagram 2. Structure and Relationships Within CAIPE
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A network for postgraduate students conducting research, focusing on collaboration and IPE, has been established
as shown above (contact Chris Green gmgreeb@essex.ac.uk) . Some of the student sd
CAIPE AGM on 24™ June at Kings College London. A student poster competition is also being held at the AGM focus-
ing on any aspect of interprofessional learning or working. (Further information on the AGM can be found within this
issue of the Bulletin.) As identified in diagram 2, the Student Network has developed links with a number of existing
regional and international IPE student networks and will work with the CAIPE Forum regional groups. Corporate
members are identifying students to participate in a national student committee which will work closely with the
CAIPE Board.
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CAIPE Ireland

The Institute of Technology, Tralee (ITT), a corporate member of CAIPE, and is developing CAIPE Ireland, follow-
ing the establishment of a Forum within the Republic, with practice partners and universities. A series of confer-
ences have been held in Ireland to promote IP learning and working, the next being held at ITT on 2™ June (contact
Siobhan Ni Mhaolrunaigh Siobhan.NiMhaolrunaigh@staff.ittralee.ie) when colleagues from the CAIPE Forum UK
will contribute to the programme and provide workshops.

Building Relationships, nationally and internationally

The CAIPE Board and members have been working collaboratively, strengthening relationships within the IPE
community in the UK, e.g. with the Higher Education Academy Subject Centres (Health Sciences and Practice;
Medicine, Dentistry & Veterinary Medicine; Social Policy and Social Work), as well as internationally with the
following: The Network Towards Unity For Health; CIHC, the Canadian Interprofessional Health Collaborative;

JAIPE, the Japanese Association for Inter-Professional Education; EIPEN, European Inter-Professional Education

Network in Health & Social Care; NIPNET, the Nordic Inter-Pr of essi onal Net wor k; and AIP
Inter-Professional Practice and Education Network. Many CAIPE Board members take leading roles in the steering

groups for these overseas organisations. Helena Low reports elsewhere in this issue on a series of successful IPE
workshops which she and Dawn Forman recently delivered on behalf of CAIPE across Australia and New Zealand.

CAIPE welcomes the increasing opportunities to work with partner organisations to increase national and interna-
tional influence of IPE both in theory and practice. Beyond the IPE community, CAIPE aims to work more  strate-
gically with government bodies and local agencies to influence interprofessional learning and working.

Participating in realising CAIPEG&s vision for t

Strategies to realise CAIPEO6s vision which includes sust
oped by the Board in partnership with the students and our corporate members. These will be taken forward by
Elizabeth Howkins, who we welcome as the new Chair elected earlier this year. Elizabeth will take over from me at

the AGM in June.

Important challenges for CAIPE include listening more acutely to our members, especially individual members, and
involving them more in shaping the organisation of CAIPE to meet their needs. CAIPE also recognises the need to
look beyond the health and social care workforce and reach out to new partners to raise awareness of the impor-
tance of interprofessional education, interprofessional teamwork and leadership.

We welcome your feedback and suggestions on how CAIPE can realise this vision and
how you would like to contribute. Please contact admin@caipe.org.uk stating sugges-
tions for CAhaRklgagus vi si on



mailto:Siobhan.NiMhaolrunaigh@staff.ittralee.ie
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CAIPE
FORUM The CAIPE Forum for Corporate Members

Helena Low

In each copy of the Bulletin  we will highlight the work of corporate members.

In this issue, Sheffield Hallam University and Coventry University, Kings College
London, the University of East Anglia, Nottingham University, and University of
Portsmouth present some of their activities.

These brief reports reflect the  diversity of developments in interprofessional
education in academic institutions and in practice across the country

The Centre for Interprofessional e -Learning

Sheffield Hallam University and Coventry University

Dilemmas in Moving and Handling; A resource to support and enhance teaching and learning.

This resource supports and enhances teaching and learning for healthcare professionals involved in moving and
handling. It is designed for use by teachers and facilitators of this subject and offers a flexible approach to
enhancing conventional moving and handling training.

The resource attempts to address theoretical and practical issues which often present barriers to best practice
but are not encountered when practising in a skills laboratory. It adopts an interprofessional perspective to reflect
the contribution of many disciplines to this activity and the need for effective collaborative working. The overall
aim of the resource is to increase the value and impact of teaching and learning in this field by acknowledging
the complexities of real life practice.

Central to the resource is a video clip of clinical scenario which exemplifies typical dilemmas in moving and
handling situations. It is intended to promote discussion, reflection and clinical reasoning around barriers and
enablers to effective practice. A range of accompanying activities is presented for the facilitator to select and use
to meet relevant requirements and anticipated outcomes. This flexible approach enables the materials to be
applied in a variety of contexts and learning environments.

The Blancmange in the Biscuit Tin

This learning object is about Simon who sustained a serious head injury in 1991.

When Simon talks about his experiences he uses an analogy of the head injury to that of a blancmange in a
biscuit tin that is dropped on the floor. The blancmange becomes "shook up" and damaged but cannot escape
the tin. If the tin remains unopened the pressure builds up until it explodes. If the tin is opened the blancmange
is found to be mushy.

During the long journey to recovery Simon has received a lot of professional health and social care. His journey
will enable exploration of aspects of Interprofessional working. The blancmange in the biscuit tin is about a real
patient who wants you to reflect on his experiences. He is also anxious for you to understand that "it could
happen to you" and that survivors of serious brain injuries experience discrimination from society because of
their injuries.

Learners are required to write up their notes and to discuss the issues in an online or face to face forum raised
in the journey around team-working, communication and healthcare. Knowledge of own and others roles are
explored in relation to impact on patient care, as well as identifying opportunities for integrated assessment/care
planning. Discrimination is another area that is discussed and the effect of this on the patient.
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CAIPE
FORUM

New Learning Objects!

Bobbdbs Storyé

This is a complex learning scenario in four parts, used within a level 6 (year 3) interprofessional learning module
- Collaborative Working in Professional Practice at Sheffield Hallam University.

The scenario raises issues around the needs of a man labelled with learning disabilities who has had a stroke
and is being cared for in an acute setting. His changing health status raises problems concerning his housing

situation and dilemmas because of his heeds and wishes to return to the housing association residence that is
his home. These issues are 'teased out' of the scenarios by examination and discussion.

Each part contains graphical illustrations with voiceovers providing narrative and conversations between
characters. It is aimed primarily at students from: adult nursing, social work, learning disability nursing and social
work, occupational therapy and physiotherapy. However, this scenario is adaptable to a variety of disciplines
and some providers including housing and other community services.

This e-learning programme aims to move students along a learning journey, starting at a point of knowledge
acquisition and moving to knowledge construction by reflective and collaborative processes. In working together
on the scenarios, students reflect on their own individual knowledge and experience and build new knowledge
from the contributions and perspectives of other students. This process encourages a re-evaluation of their own
values and assumptions and enables students to see their own alongside other professional roles, in
contributing to the care and welfare of the service user.

The Street

We have al so | aun c-leanihg redowecesstmsapportlthe intégtatedecommon core module for
year one students at Coventry University. The resources illustrate a number of families living on a street in a
comic strip format, who start off by introducing themselves and their social situations. The resource takes
learners through four narrated stories that are accompanied by text only versions. They aim to enable students
to discuss issues around attitudes, values and beliefs to the different scenarios which include topical concerns
around racism, language barriers, family nutrition, stereotypical roles and immigration.

Students discuss their professional role and how they could effectively work with others in these situations.

The Centre for Interprofessional e-Learning CETL www.cipel.ac.uk, have been busy creating a range of new
learning objects for the CIPeL @ CURVE repository. Our learning objects are freely available for use by the
following: UK Higher Education, UK Further Education, Non UK Education Institutions, NHS, Independent Health
and Social Care Sectors, UK Social Care Services, Non UK Health/Social Care Providers, Charitable
Organisations.

Interested in these resources?

To register to use these learning resources and see over 70 others we have created, please visit htip://
www.cipel.ac.uk/learning_objects/equella_access form.htm and register your details. We will then send you
further instructions, plus your username and password. Alternatively you can email
marie.krumins@coventry.ac.uk



http://www.cipel.ac.uk
http://www.cipel.ac.uk/learning_objects/equella_access_form.htm
http://www.cipel.ac.uk/learning_objects/equella_access_form.htm
mailto:marie.krumins@coventry.ac.uk
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CAIPE Interprofessional Education Strategy Report

FORUM Kings College London:

Progress and Development 2008

From Jayne Slonina October 2008

The interprofessional education programme within Kings College London involves the following pre qualifi-
cation health care disciplines: dietetic, medical, midwifery, nursing (adult, child and mental health branches),
pharmacy and physiotherapy students.

Kings College London adheres to the CAIPE (2007) definition of interprofessional education:

60ccasions when t wo o rwithpfom and gooud dach sther to imgrove cela r n
|l aboration and the quality of care. o

Thereby the interprofessional learning opportunities provided have a focus upon interaction between health
care professional students with specific emphasis on patient centered care.

I nterprofessional education forms a vertical strand throu
Formal opportunities for interprofessional | earning occur
students progress through their programmes they will revisit principles considered in previous sessions and ultimately

consider all 3 foci of interprofessional education (Barr 2005).

The tables below outline current IPE initiatives and those under development, identifying disciplines and approximate
numbers involved.

Year One
Table 1.
Initiative Activity Approximate Number of Students
Clinical Communi- Enquiry based learning ac- 40 Dietetics Students
cation and Ethical tivity, supported by an e 450 Medical Students
Considerations in learning package. 40 Midwifery Students
Patient Centred 450 Nursing Students
Care. 100 Pharmacy Students
100 Physiotherapy Students

Middle Years Students

Learning activities identified below take place in clinical areas. KCL students are focused upon; however opportunistic
inclusion of students from other HEIs helps the interdisciplinary mix on occasions.

The aim is to increase opportunities so ultimately all KCL health care students will be invited. Estimated time frame: Two
years.
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Middle Year Students
Table 2.
Initiative Venue Approximate numbers of Students
I ssional Learn gnive_rs:ty 1135 2" yr. Adult Branch nursing (KCL)
il:tgrrg::(iifes:smna earning Lgvflﬁslthzm {6 2" yr. Child branch nursing (KCL)
1120 2™ Year Adult Branch nursing (UoG)
Patient Journey Exercise 24 3" year medical (KCL)
9110 physiotherapy (KCL)
. 915 physiotherapy (Brunel/St. Georges)
4 half day sessions October S
i June 2009 92 pdost graduate dietetics (KCL)
8 2" yr midwives (KCL)
Total = 100
esional _ Brom'le)ll 1120 2™ yr. adult Branch nursing (KCL)
:r?tgrrggises:smna Learning Hass?l'f'arfst {12 2" year child Branch nursing (KCL)
16 2" Year Adult Branch nursing (UoG)
Patient Journey Exercise 1110 physiotherapy (KCL)
914 post graduate dietetics (KCL)
4 2" yr midwives (KCL)
4 half day sessions Novem- Total = 46
ber i July 2009
!nterpro_fes.sional Learning IKings Col- | 934 2™ yr. adult Branch nursing (KCL)
in Practice: ege Hospita 32 3¢ year medical (KCL)
Patient Journey Exercise 21 Physiotherapy (KCL)
Total = 87
4 half day sessions Novem-
ber i July 2009
_Interpro_fessional Learning Guys and St | 436 2™ & 3" yr Adult Branch Nursing (KCL +LSBU)
In Practice: [nomas, 1136 3 yr Medicine (KCL)
Mixed Discipline Patient Unit 9110 Postgraduate Dietetics (KCL)
Focused Seminar 9110 Undergraduate Dietetics (KCL)
6 half day Sessions Octo- ﬂ24 PhySiOtherapy (KCL + OtherS)
beri June 2009 Pharmacy Volunteers
Total = 116
Discussions currently taking | Evelina {[Child Branch Nursing
Hospital Physiotherapy
Interprofessional Learning
in Practice:
Mixed Discipline Patient
Focused Seminar
Discussions currently taking | South Lon- {Mental Health Branch Nursing (KCL +LSBU)
place don and .
Maudsley 913rd year Medical
flOccupational Therapy

10
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Learning activities identified below take place within college and are also aimed at middle years students

Table 3.
Initiative Venue Students
Joint Clinical Skills KCL Skills Centre Year 2 nursing students and phase 4 medical students.
Programme (Approximately 160 students to participate this year)
Female Urinary Will extend to midwives in the near future

Catheterization, utiliz-
ing patient educators

SSM: Long Term KCL Phase 2 medical students
Conditions: a patient
centred and team ap-
proach

SSM / Option Module: | KCL Phase 4 medical students, year 3 nursing students
Interprofessional
Working; Implications
for Patient Centred
Care

Final Years Students

The IPE Working and Strategy group are currently exploring opportunities to develop an interprofessional learning
activity considering patient safety issues for final year students.

Portfolio

The students are expected to produce a portfolio during the year 1 course, reflecting upon the learning that has taken
place in relation to the team processes and their personal development as a team member. It is envisaged that the
students could continue to build this portfolio throughout their training reflecting upon further interprofessional learning
opportunities. Some of these wild/l be formal events as
interprofessional nature that may occur in the practice areas.

11
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CAIPE
Corum r‘ The University of
Nottingham
News Centre for Interprofessional
Education and Learning

Introducing the Centre for Interprofessional Education and Learning

The Centre for Interprofessional Education and Learning at the University of Nottingham hosted the recent CAIPE

Corporate Forum. The new Centre for Interprofessional Education and Learning (CIEL) at the University of Nottingham

has started to put in place a programme of Interprofessional learning which will see every student in medicine, nursing,

mi dwi fery, physiotherapy, pharmacy, dietetics and soci al
2 other professions from their first year and throughout their course.

Since 2002, the University has focused on the development of interprofessional learning through the work of the
FAGILE Group (Faculty Advisory Group on Interprofessional Learning and Education) set up by the Faculty of Medicine
and Health Sciences. Funding was released in 2008 by the Faculties of Medicine and Health Sciences, Science and
Law and Social Sciences for the development of CIEL. A Director of Interprofessional Learning [0.4 wte] and adminis-
trator [0.6 wte] are now in post. CIEL represents the professions of Dietetics, Medicine, Midwifery, Nursing [four
branches Bsc/Diploma, undergraduate Masters and Post Graduate Diploma], Pharmacy, Physiotherapy and Social
Work. In addition there is active involvement from representatives of the NHS East Midlands Healthcare Workforce
Deanery and the three Health Communities through their Interprofessional Practice Learning Units.

Establishing pre-registration, undergraduate interprofessional learning continues to be a complex and challenging
process as we navigate our way around organisational barriers such as merging separate timetables of eleven different
programmes that are delivered over five main geographical sites and securing sufficient teaching space to accommo-
date over 1800 students from a geographical area of 3, 500 square miles. The support received from Heads of Schools
and programme coordinators has been very encouraging and we ran a pilot programme of learning sets in the spring of
2009. Two groups of 10 students explored interprofessional learning activities supported by different methods: face to
face meetings; e-mail and WebCT. This enabled us to explore the most effective support framework for the learning
sets and the development of blended and e-learning. Each group was supported by a facilitator and they explored their

own professiondéds role, qualities and values sharing this
about each other and their contribution to health and social care. This was supported by completion of a scenario in
Values Exchange,ane-l ear ni ng t ool that wil |l explore studentdés indi

CIEL will introduce Interprofessional learning to undergraduate students early in the first semester by putting in place
Interprofessional learning sets featuring students from at least three disciplines from nursing, midwifery, medicine, die-
tetics, physiotherapy, pharmacy and social work. Students will be assigned IPL tasks the first utilising a scenario within
the Values-Exchange e-learning tool to explore values and beliefs [ www.ciel.nottingham.values-exchange.com ]. Itis
suggested that students will belong to the same set for the remainder of their course, meeting physically now and again
and working together virtually too. This will involve facilitators using webCT as a forum for discussion with the learning
sets. The first meeting they have needs to be face to face and we have identified time in the numerous timetables for
this. Students will then explore a scenario from value-exchange discussing over the next four weeks issues of interpro-
fessional working concluding with a face-face presentation.

In addition to planning ahead for 2009/10, we continue to develop a dialogue with the different curriculum management
groups to identify and develop IPL opportunities both within modules and clinical attachments across curricula. Our an-
nual student conferences for final year students are again planned for October/November 2009.

CIEL is committed to the integration of interprofessional education at Nottingham and the belief that interprofessional
practice will lead to better health and social care outcomes.

Richard Pitt, Director
Further information

www.nottingham.ac.uk/ciel Centre for Interprofessional Education and Learning, University of Nottingham

http://www.values-exchange.com/ The Values Exchange

12
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CAIPE International News
International Helena Low
News In each copy of the Bulletin  we will highlight information from members on the
work of the of international

organisations.

In this issue, we present some of the activities from Interprofessional Health
Education in Australia, Curtin University, The Network: Towards Unity for Health

These brief reports reflect the  diversity of developments in Interprofessional
Education in academic institutions and in practice across the country

International News on Interprofessional Education : L-IPP(Aus) project and meeting.

Jill Thistlethwaite, Director of the Institute of Clinical Education University of Warwick

Widespread backing for national health sector education reform

National consultation with health providers, government and educators has backed establishing interprofessional
teamwork and collaboration as a core component in all medical, nursing and allied health education in Australia.
The proposal, Interprofessional Health Education in Australia: the Way Forward, was launched at University of
Technology Sydney last week by New South Wales Governor Professor Marie Bashir at the end of an Australia-
wide consultation process that has involved 155 peak bodies and focus groups from the health, higher education
and government sectors.

Led by UTS and The University of Sydney, and funded by the Australian Learning and Teaching Council, the
Learning & Teaching for Interprofessional Practice, Australia project (L-TIPP, Aus) has involved a team of high
level academics from both universities and practicing health care professionals advised by a reference group of
renowned national and international health care and higher education professionals.

Co-Leader of L-TIPP, Aus, Professor Alison Lee from UTS, said, "integrating interprofessional teamwork and
collaboration into health education is accepted almost universally as urgently required and long overdue.” Project
Co-Leader, Professor Jill Thistlethwaite from the University of Warwick (formerly of the University of Sydney),
commented, "This is the first time information like this has been collected by Australians for Australians and this
report lays a strong foundation for change in the health and higher education sectors."

Professor Thistlethwaite noted that the L-TIPP, Aus recommendations set a national development agenda in four
areas:

1 informing and resourcing curriculum development

1 embedding interprofessional practice as a core component of health professional standards

1 establishing and implementing a program of research to support and inform development

1 establishing a knowledge management system for interprofessional education, learning and practice.
Professor Lee said the next stage of the development process would involve a series of stakeholder forums to take
forward 'key actions' proposed by the Way Forward proposal.

The L-TIPP, Aus final proposal, Interprofessional Health Education in Australia: The Way Forward can be
downloaded from the L-TIPP, Aus website

The AIPPEN website now operational  htip://www.aippen.net/
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CAIPE

International

News A CAIPE Interprofessional Learning
Workshop Tour of Australia and New Zealand

By Helena Low and Dawn Forman

Background

Australia and New Zealand have been undergoing the same processes of modernization and change in health and
social care services as elsewhere in the world (Meads, G & Ashcroft, J. et al 2005) and in both countries policies focus
on workforce development and reforms in service delivery. This has increased interest in, and raised the profile of inter-
professional education (IPE) as a means of preparing health and social care professionals to work more collaboratively
to improve services and the quality of care. Despite interprofessional learning (IPL) having been on the Australasian
agenda for a number of years, comprehensive institutional resources in IPL teaching and learning have yet to be fully
developed and there is still a shortage of experienced facilitators for IPL, particularly those who have experience in
working with qualified health professionals, policy makers and health educators who wish to apply IPL to their work-
place environments. Two workshops were commissioned in 2008 by Australia Capital Territory (ACT) Health for practic-
ing health professionals, reported in an earlier Bulletin (Low, H. & Stone, J. July 2008) and proved to be a successful
international collaborative initiative.

Interest was expressed at that time by academics for similar workshops to help take forward interprofessional education
within universities. ACT Health, based in Canberra, is the public health service for the Australian Capital Territory and
its immediate surrounds. It agreed to organise a follow-up tour to develop local facilitation skills, stimulate IPE initiatives
in universities and to promote IPE networks both nationally and internationally. The link with CAIPE having already
been established, and as CAIPE offers Interprofessional Learning workshops for universities, Dawn Forman and | were
invited to deliver a series of ten workshops across Australia and New Zealand during a 4 week period in February and
March this year.

The tour was arranged, co-ordinated and supported financially by ACT Health. Education Institutions and health organi-
sations responded to an invitation by ACT Health to take part in the tour. As well as ACT Health, the institutions and
organisations involved were: Monash University, at three locations in Melbourne, Bendigo and Gippsland (the latter two
situated in Rural Victoria); Canterbury District Health Board in Christchurch; Otago University Wellington; Auckland Uni-
versity of Technology (AUT); Canberra University, Canberra Institute of Technology; Curtin University of Technology
and the University of Western Australia, Perth.

Preparation and Planning

General planning started almost a year in advance, but detailed planning began about six months before the workshops
tour. Dawn and | are committed to interprofessional education, (we are both Vice Chairs of CAIPE); we are also both
experienced facilitators and have had extensive experience in providing IPE workshops to university staff, policy
makers and practitioners nationally and internationally. We combined our different perspectives and approaches in the
preparation and delivery of the workshops to maximise the benefit to the participants.

The original intention had been to deliver a standard workshop on IPE for universities, with some modifications to take
into account different institution requirements. However, we soon realised that standard workshops would not be feasi-
ble as institutions wished to take advantage of the visit to extend invitations beyond the original target groups of univer-
sity staff and clinical educators, to representatives from other organisations, other universities and professional bodies,
to service providers, managers, policymakers at state and local levels and potential funders. Initially, numbers of
participants for the workshops were limited to 20 -24 to ensure the maximum possible level of interactivity; but some
institutions wanted to include as many individuals as wished to attend i mostly 24 7 40, with one group of 74.

14
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Preparation was therefore crucial. Whilst taking place within a national framework, the way in which IPE is developed
and delivered is dependent on the local context, influenced by local resources, issues and stakeholders. In Australasia,
as elsewhere, the emphasis on collaborative working has meant that key stakeholders are wide ranging and varied,
often with different agendas, different levels of understanding of interprofessional education, different reasons for being
involved and different levels of commitment. The commissioning institutions were also at different developmental stages
in taking forward IPE.

The importance of having as much information about the local situation of each institution / organisation has been high-

lighted (Howkins & Bray 2008). So as well as the overarching Australasian context, it was necessary to be aware of

each oneds expectations and stated objectives for the woi
take part. All institutions were asked to complete an Institution Profile and participants were asked to complete a profile

form as well as a pre-workshop reflection form in advance of the workshops. As well as providing us with the necessary

data to plan the workshops, completion of the forms was intended to stimulate those commissioning the workshop and
participants to review their knowledge and experience of interprofessional teaching, learning and working, to identify

relevant issues and to consider their own expectations of the workshop.

Pl anning also involved working with staff at each instit:
us notes of their meetings, and in one instance by holding a teleconference. Prior to the workshops each institution was
provided with a programme and summary Power Point slides. A substantial workshop resource pack was also compiled

and sent out to participants in advance. It contained a variety of information and included handouts, scenarios for group
discussions, examples of models and approaches used in the UK and elsewhere. Additional resources, such as policy
documents, articles and newsletters were made available at each workshop.

The workshops

An overarching, comprehensive approach to the workshops was taken, but each had a different emphasis, based on
the Institution and group objectives and expressed needs as far as was possible. However some themes were common
to all workshops and included for example: understanding the concept of IPE / IPL; challenges and benefits; the evi-
dence base; strategies and guidance for developing IPE initiatives; facilitation of IPE; models and approaches used
from an international perspective. Each workshop also provide an opportunity for participants to work together collabo-
ratively on a relevant work related issue.

The workshops were underpinned by and reflected the principles of interprofessional education (CAIPE 2006) which
are grounded in adult learning. Howkins, E and Bray, J (2008) describe these as collaborative learning, egalitarian
learning, group directed learning, experiential learning, reflective learning and applied learning. The format was planned
so that participants experienced the same process as students undertaking interprofessional learning - the facilitators
modeling that learning experience. Interactive individual and group activities were used, including role play scenarios,
interprofessional e-learning exercises, case studies, group exercises and reflections.

In total, 301 people attended the 10 workshops. Attendees ranged from policy makers at national, regional and state
level e.g. Ministry of Health NZ, State Department of Health and State Department of Human Resources ; strategic
planners, senior academics, lecturers, clinical educators, senior managers and service providers and practitioners.
There were also representatives from the professional bodies such as the Australian Nursing Council, the Australian
Medical Council, Royal New Zealand College of General Practitioners; Nursing Council of New Zealand.

Attendees were from 35 different professional backgrounds. At each venue, participants from other universities at-
tended, some by invitation, others out of interest and some having traveled considerable distances. Eight universities
additional to those which hosted workshops were represented. A number of individuals attended more than one work-
shop at more than one location, e.g. 2 people from Auckland went to Otago University at Wellington and then attended
the workshop at AUT Auckland. Others attended both workshops in Canberra and others all 3 Monash University work-
shops in different locations in Victoria. One person attended the 3 Monash workshops and that at AUT. Advantage was
taken by many of the opportunities for networking provided by the workshops.

The workshops were all well evaluated with 83.6% of respondents who completed evaluation forms indicating that they
felt they had had the time during the workshop to learn from, with and about the other professionals. 89.6% indicated
they had made new contacts or networks and 91.4% indicated they had new ideas on how to work across professional,
agency and service boundaries. Comments highlighted the need for more time to discuss topics raised in the workshop
and for more practical examples. Needless to say, as well as the interested and enthusiastic, we met those who were
challenging and sceptical and (quite rightly) demanded more evidence than we could give in the time available, or than
exists at present. We hope that we did at least give them a greater insight and new perspectives on the issues raised.
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Post workshop feedback

At the time of writing, less than three months after the tour, we have been receiving feedback about the impact so far, of
the workshops on individuals, institutions, in education and practice. The workshops appear to have acted as a catalyst
for moving IPE forward in education and practice. Raising awareness of and promoting IPE has led to a greater under-
standing of its benefits and challenges to key stakeholders and the networking opportunities offered by these work-
shops have led to the initiation of many relationships which would otherwise not have happened. We have received
reports of unexpected funding for an IPE initiative, developing collaborative partnerships between universities and ser-
vice providers, between individuals both within and across Australia and New Zealand. We have also received reports
of individual professional and role development. It is interesting to note that most of the changes have taken place
where there are individuals who have a designated lead role in interprofessional education, and who therefore have
more time and resources to lead, develop and support interprofessional education.

There is encouraging evidence that interprofessional education can produce positive changes (Barr et al 2005, Freeth

et al 2005). However, Barr points out that locally focused initiatives are often effective and achieve short term outcomes
because they 6grow from and meet the needs of those invol
resulting from the workshops are sustainable, but it is clear that there is a growing critical mass of those committed to

IPE in Australasia which can create a momentum, and if this momentum can be maintained then it will help create sus-
tainability. The next All Together Better Health Conference in Sydney next year should help maintain the momentum as

will the creation of the Australasian Interprofessional Practice and Education Network (AIPPEN).

Conclusion

Dawn and | were fortunate to have had this opportunity to meet and work with some extremely committed, energetic
and enthusiastic individuals, supported by organisations which are determined to take forward leading roles in interpro-
fessional education, interprofessional learning and collaborative practice. The schedule was hectic and tiring at times-
10 workshops in 26 days with meetings and travel in between; but it was also exciting, energising and enjoyable. We
greatly appreciated the kindness and hospitality shown to us at every venue. We felt we were among friends as indeed
we were, - at every venue we found that either Dawn or | knew someone. The community of interprofessional education
and practice is far reaching. Our special thanks go to Judy Stone from ACT Health who worked tirelessly to make the
tour possible and a success.
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CAIPE

international | Interprofessional Education at the University

of Curtin Australia
News

Dawn Forman and Helena Lowe
Overview

The provision of quality of health care throughout the world is of increasing concern with changes being driven by
economic and social trends, advances in technology and increasing public expectations. The ability to meet these
demands is exacerbated by the shortage of health professionals available.

Curtin University of Technology Faculty of Health Sciences is tackling this shortage through the implementation of
interprofessional education practices throughout the Faculty.

The Dean of Teaching and Learning Sue Jones said that IPE had been identified by the World Health Organisation

as critical to ensure continued advances in primary heal
further supported in 2006 by COAGO6s National Heal t h Worl
of initiatives relative to preparing health professional
Mi ss Jones added, iThese included developing strategies
responsive and relevant to changing health system needs and that it supports innovation and reform in the

wor kforceo. #Alt is an exciting time for interprofessionsé

and practice of health professional so.

Curtinds Faculty of Health Sciences has recognized the i
Interprofessional Education Project within the Faculty. In keeping with the new drive towards increasing collaboration

Curtin joined with the University of Western Australia to make this international visit possible. Staff from Notre Dame
University were also invited to attend.

Mi ss Jones reported on how, iln February we wel comed wor
Low to Curtin to present two workshops on IPE for both academic and community health professionals.

Strengthening Interprofessional Education
with International Colleagues

From Helena Low

The 4™ Saitama Prefectural University (SPU) International Seminar on Interprofessional

Education was held in November 2008. As in previous years, academics from universities across Japan joined
with colleagues in practice and others from overseas to make this a very stimulating and successful event. Over the
past four years, SPU has been a driving force in moving interprofessional education forward both within the univer-
sity and across the country as a whole. Mr Sato, the President, in his opening address emphasised the importance
of the university as part of the community and taking a lead role in supporting collaboration between professions
and the integration of  services in health and welfare. He also reflected on the links with CAIPE and the benefits
of international collaboration and mutual exchange and support.

The key presentations were:

6l nternational Perspectives for the Advancement of I nter
lena Low, (Vice Chair CAIPE);

OFuture aspect of I PE for the education of health and we
Mei-che Pang, (Professor and Head of School of Nursing, Hong Kong Polytechnic University);
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CAIPE . . .
Strengthening Interprofessional Education
International with International Colleagues
News

From Helena Low

I nterprofessional Education at Saitama Prefectural Uni vers
Kazunori Kayaba, (Professor at the School of Health and Social Services, SPU).

1. clients, fields of practice and the community

2. students and graduates

3. undergraduate education. These stimulated much discussion and the active and enthusiastic participation of service
staff and students was an indication of the extent of progress in the collaboration between education and practice in
taking forward IPE. The articulate and enthusiastic student group bode well for ongoing work and the sustainability of
interprofessional education at SPU.

On the second day, concurrent sessions disseminated interprofessional education developments for

The Launch of the Japan Association of Interprofessional Education (JAIPE)

The launch and first conference of JAIPE followed the International Seminar at Saitama Prefectural University, the first
Chair / Chief Director Mr Takahashi has written a short article about this important and significant occasion. CAIPE has
been pleased to have been invited to play a significant part in the development of IPE across Japan over the past five
years. We look forward to working in partnership with a sister organisation based on a sound foundation of friendship
and collaboration.

Visits to the UK

Niigata University of Health and Welfare Japan

In December 2008, a party of seven from Niigata University of Health and Welfare, led by the President, (Vice Chancel-

lor) Mr Takahashi visited a number of universities in the UK. The purpose of the visit was to examine different aspects of
interprofessional education and to discover how universities in the UK were taking these forward. They were kindly

hosted by St Georgeds London; -Learhirg, Cowmtry Wneverdityp Wnivdrsityt obLeiqgester;f e s s i
Oxford Brookes University and Kingés College London. They
action, and particularly valued meeting and talking to students.

Szechnyi Istvan University, Gyor, Hungary

In January, as part of the work of the EIPEN project, (of which CAIPE is a partner), Professor Istvan Budai and four

colleagues from the Institute of Health and Social Studies, Szechnyi Istvan University, Gyor, visited the UK to look at IPE
initiatives involving social work. Bournemouth University,
visits and the group also met the Senior Adviser (International Issues) at the General Social Care Council. The IPE work

at Szechnyi Istvan University has been led by the Social Work team.

Saitama Prefectural University Japan

Chiba University Japan

Staff from both universities visited the University of Leicester in February 2009 (SPU) and March 2009 (Chiba) where
strong links have been forged over the past three years.

Yamanashi Prefecture University Japan

A group of ten academics and researchers from Yamanashi Prefecture University visited the UK in March. The university

had been awarded government funding to undertake research into interprofessional education. The research project fo-

cussed on interprofessional education and interprofessional working in the UK in order to inform the development of IPE
within the university. The team were | ed by Dr Hiromi Kami
University, both institutions providing valuable information, help and support to the research project. They also met with

Professor Hugh Barr and Helena Low. Dr Kamiyama, on behalf of Yamanashi University, very kindly made a generous

donation to CAIPE in gratitude for all the assistance given to the project.

The research grant is for two years so the group hope to visit more universities in the UK.
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Student

Network

Join the Student Network

Are you interested in joining the student Network?

Are you a research student with an interest in interprofessional education and

practice?

Does your research dissertation or thesis cover aspects of professional collaboration?

If you are studying a for a Doctorate, MPhil or Masters by dissertation in the area of interprofessional education

and practice then we would like to hear from you. We are looking to create a National Research Student

Network in tandem with the National IPE Student Network . This is an invitation to all research students and
interested staff who would like to be part of developing and maintaining a vibrant research student network.

The network will link researchers with one another as well as with other national and international IPE network

groups. If you are interested in being involved in this network, or simply want to find out more, please contact

Chris Green on cmgreeb@essex.ac.uk .
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Student

Network

Themes: Interprofessional learning and working

CAIPE welcomes undergraduate and
postgraduate students to submit a poster for exhibition  at a special reception at the CAIPE

AGM at Kings College, London on 24th June 2009

If you are not already a member of CAIPE, ALL students submitting a

poster receive . Find out more the benefits
of membership at http://www.caipe.org.uk/students/

(undergraduate and postgraduate)
and will receive:

ATravel expenses to the AGM in London

A Publication of their poster on the CAIPE website and in
A A copy of o0Bei rC§-authoted by CAIREfBeasdsViernberaRrod. Marilyn Hammick.

This is i

be one of the first to receive a copy!

The posters will be assessed against the following criteria and should:

A Be of sufficient quality to be exposed to a national aud
use of grammar, spelling, punctuation and style)

A Provide a uniqgque presentation of interprofessional | earn
A Ilnclude a reflection on the outcomes and | earning achieyv
A Be exhibited at the AGM on 24th June by 10.30 pm or sent

Students will be asked to talk to their poster briefly at the end of the morning session.
May 31st 2009

Please follow the instructions on the page overleaf, complete and send to CAIPE

attaching a photograph or document of your poster. If you cannot attend the AGM please

send your poster to the address on the next page
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Themes: Interprofessional learning and working
Deadline: 31st May 2009

Name/s:

Title of poster:

University:

Dept. / Faculty:

Course:

Year of study:

Term address/ Home Address (delete as appropriate)

CAIPE student member Yes __ No
Email : Contact Number:

| confirm that this poster is completely my / our own work.

Signature: Date:
Signature: Date:
Signature: Date:

N.B By submitting by email, a printed name will be deemed as your official signature.

Email this Cover Sheet with a photo or document of your poster to admin@caipe.org.uk
If you cannot attend the CAIPE AGM please send your poster to:

CAIPE c/o Health Sciences and Practice Subject Centre,

Higher Education Academy

3.12 Waterloo Bridge Wing

Franklin Wilkins Building

King's College London

150 Stamford Street

London SE1 9NH, UK
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CAIPE
Ireland CAIPE Ireland
Developments at the Institute of Technology Tralee «%\Cgf’oo&/)

INSTITUTE OF TECHNOLOGY

TRALEE

Interprofessional Reflective Practice

The pilot programme for interprofessional reflective practice has now ended and the feedback from the students
was very positive. We are working towards increasing the number of professional groups and expanding the
programme to other areas such as mental health.

Curriculum Development

CAIPE IRL is continuing to work with primary care teams to support them in their self -evaluation of team
working, outcomes, effectiveness and future goals. There are significant developments in tailoring modules to
the needs of these new primary care teams, also nursing, health and social care staff are collaborating in
developing interprofessional practice modules to culminate in an MA Interprofessional Practice.

Disseminating Best Practices in Interprofessional Working

The is essential that best practice is disseminated and for this purpose, on the 2nd June CAIPE IRL hosted a
one day conference funded by the Health Services National Partnership Forum . The event schedule is
presented in the following pages.

Hope everyone had a very enjoyable time and the outcomes of this event will be in the next Bulletin.

Sincere Thanks

Sincere thanks to Pat Evans and the Partnership Forum for continued support for CAIPE IRL.

Siobhan.nimhaolrunaigh@staff.ittralee.ie
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CAIPE
Ireland
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National Partnership Forum INSTITUTE OF TECHNOLOGY

TRALEE
|

Interprofessional Learning and Working in Health and Social Care

Event Held 2 " June 2009
Sdélas Building, North Campus, Institute of Technology, Tralee, Co. Kerry

Chaired by: Dr Siobhan Ni Mhaolrunaigh, Director of Research in Nursing, Health & Social Care,

9:00am Coffee and registration
9:30am Welcome: Siobhan Ni  Mhaolrunaigh 1 CAIPE Ireland
9:45am: Keynote 1: Bryony Lamb i Chair of CAIPE

Improving patient safety, service delivery and innovation through the development of

interprofessional teams

10:15am Parallel Workshops

1 Public Health Inter-professional Learning-enhanced Educational AssessmentS - PHILEAS : An empirically
derived training needs assessment tool developed in the West Midlands and designed to assist in the
commissioning of training for an interprofessional workforce

Patricia Bond & Rachel Goodman

1 Effective leadership and membership within interprofessional teams through the application of crew resource
management techniques for patient safety and service improvement

Bryony Lamb & Nick Clutton
11:45am:

+ Important messages from workshops i next steps for developing interprofessional teams and the
implications for CAIPE Ireland
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CAIPE

Ireland

12:45pm Keynote 2 : Elizabeth Anderson ,

University of Leicester, Medical School

Developing innovative interprofessional education programmes with patients, carers and practitioners

1:15pm Parallel Workshops

1 The Leicester Model of Interprofessional Education and Teamworking in Practice

Elizabeth Anderson

1 The TUILIP project: Trent Universities Interprofessional Learning in Practice

Richard Pitt & Helen Armitage

2:45pm Tea

3:00pm Plenary
i Important messages from workshops and the day T

Next steps for developing interprofessional programmes and teams. Implications for

3:45pm Close

CAIPE Ireland
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CAIPE

News The Journal of Interprofessional Care
5th Annual John Horder Lecture

OWays of knowing and interprofessional

Professor Steen Wackerhausen from Aarhus University (Denmark) and Bodo University
( Norway), Sponsored jointly by Informa and King
London.

Held Monday, 8 June 2009 at 17:00 followed by a wine reception

The Auditorium,

Franklin -Wilkins Building,

Kingébs College London,
150, Stamford Street,

London, SE1 9NH.

Professor Steen Wackerhausen is a professor in philosophy at both Aarhus University in Demark and Bodo University
in Norway. He has worked as a Visiting Professor, scholar and honorary fellow in many places abroad including the
University of California (UCSD), Berkeley, Cape Town University and the University of Hawaii (Manoa).

By education he is a philosopher as well as a psychologist and most of his work has been of an interdisciplinary nature.
As a consequence, his publications are found in a wide variety of journals and books, with topics as diverse as artificial
intelligence, evolutionary epistemology, learning, semantics and the concept of health.

He has been head of several long-term international research projects, including a six-year research project on non-
scholastic learning and professional competence.

He is founder of the Research Unit for Multidimensional Learning (RUML) which is the host of, among other research
projects, an interdisciplinary project on Reflection in Practice (with nurses, physiotherapists, psychologists, philoso-
phers, midwives, educators etc i as participating researchers).
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CAIPE

CAIPE

CENTRE FOR THE ADVANCEMENT OF INTERPROFESSIONAL EDUCATION

ANNOUNCEMENT
Notice is hereby given that the

ANNUAL GENERAL MEETING
of the
Centre for the Advancement of Interprofessional Education

Will be held On
24™ June 2009 from 10 -30 am i 4-00 pm

at

Kings College London, Guys Campus

Room G8 of New Hunts House

The CAIPE Board has pleasure in inviting you to the 2008-2009 Annual General Meeting which will be held at Kings
Coll ege London, on the Guybés campus.

We are delighted that the programme will include: presentations from IPE research students, a student poster
competition (see details below) and keynote addresses from Dr Angela Lennox CBE (Department of Health),
Hazel Stuteley OBE (Exeter University) and Filao Wilson (Skills for Health). (See the programme and biographies below)

The AGM is an open meeting. CAIPE members are invited to bring guests but please note that only paid up members
are allowed to vote.

A buffet lunch will be available.

Please complete the response form below and email to admin@caipe.org.uk

The CAIPE Board look forward to welcoming you.

Directions: to London Bridge and map of the Guys Site http://www.kcl.ac.uk/about/campuses/guys-det.html:

New Hunts House is block H.

Yours sincerely,

Bryony Lamb
CAIPE Chair
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CAIPE

CENTRE FOR THE ADVANCEMENT OF INTERPROFESSIONAL EDUCATION

Response Form

I will / will not* be able to attend the 2009 Annual General Meeting of the Centre for the Advancement of

Interprofessional Education

Pl ease specify any access needs in order to attendééeéé
I would |ike lunch / would not I|ike lunch* Number for |
Pl ease specify any speci al dietary requirements ééééééé
Name:

Organisation:

Address:

Telephone:

Email:

Please return this form to admin@caipe.org.uk NO LATER THAN 31% May 2009 - Thank you
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CAIPE

News

Marion Helme Higher Education Academy Academy Health Sciences and Practice Subject Centre, King's College London

The 2™ EIPEN International Conference will be held at the University of OULU in Northern Finland and will
be conducted in English.

Programme will include: international key note speakers, workshops, paper and poster presentations, cultural ac-
tivities and visits, pre-conference reception, conference dinner.

Conference information (including accommodation) and registration

http://www.oamk.fi/tapahtumia/eipen2009//index.php

Abstracts are invited for workshops, papers and posters on the conference themes of

Policies for promoting interprofessional learning and practice
Interprofessional learning
Interprofessional practice
Information and abstract submission form: http://www.oamk.fi/tapahtumia/eipen2009//abstract.php

Abstracts must be submitted by 15 June 2009
Conference fee (including all activities and conference dinner but excluding accommodation)
Early bird (before 31 July 2009) u350
Students as50
After 31 July 2009 u4s50
Registration closes on 31 August 2009
Location and accommodation
Oulu is situated on the shore of the Bay of Bothnia in the lakes and forests of Northern Finland, not far from the Arc-

tic Circle. There are several daily flights (Finnair and Bluel/SAS) and a train service (7 hours) from Helsinki. Hotels
and student accommodation are listed in the conference information.

For further information contact:

Conference secretary: Tiina Tervaskanto-Maentausta: tiina.tervaskanto-maentausta@oamk.fi

EIPEN Project Manager: Marion Helme marion.helme@kcl.ac.uk




