
A Summary of Interprofessional Education in the Leicester School of Pharmacy, De Montfort University
The Royal Pharmaceutical Society of Great Britain (RSPGB) requires certain Competencies to be addressed. This article relates to the following:
38:  The degree course where appropriate and possible, has the student taught and learning alongside and together with students of other healthcare professions.
How is this done in the MPharm course?

De Montfort University is one of the key partners in a regional strategy for interprofessional education, which has been developed and led by Leicester Medical School.  The strategy enables pharmacy students to engage in relevant learning alongside a wide range of health and social care students.
The strategy states that students will complete three episodes of learning at the beginning, middle and end of their undergraduate studies. Students complete a reflective portfolio of their IPE.  Pharmacy students are expected to write a reflective case assignment for each episode and these are assessed as part of the module in which these learning events take place.  The reflective case assignment is supported by the main principles underlying the RSPGB Continuing Professional Development guidelines.  The module leaders (in whose module these events occur) ensure students are recording and progressing this learning.

For students enrolled from 2005/6

Pharmacy (and all regional) students are aligned to their interprofessional education through a launch lecture held during their induction weeks.  For Pharmacy, the induction lecture was delivered in October 2005.  Following this they are directed to learning sets for each strand.  The events include;

Strand One (Year 1): Held in Higher Education Institutions ‘Introduction into team working’. The learning consists of a one day university based interactive session to explore the roles and responsibilities of health and social care professionals in a mixed professional group.   The learning set uses small group learning methods supported with DVD material.

Strand Two (Year 3): Practice based learning within their module.  The learning set is entitled  ‘Health in the Community’.  In small interprofessional groups (n=24) working from one of a possible six community sites, students are immersed into the lives of a range of patients/service users who consent to share their health problems which require the support of at least three different health and social care professionals

Strand Three: (to run in the 4th year) This is in the process of development and practice based / placement learning examples include:

Interprofessional Care Planning 

Patient safety awareness

Simulation activity

Clinical skills simulation

e-learning event

Public health and IPE event

For students enrolled prior to 2005/6

The Strand 2 event ‘Health in the Community’ is run as a ‘stand-alone’ item in Year 3.  This was introduced as a mainstream event in October 2005 after a successful pilot.

What are the benefits that derive to our students and to patients as a result?

Central to the regional strategy is patient centred practice learning. Strand Two and Three include learning sets, which involve patients who are accessing health and social care. Selection depends on the involvement of a team of professionals frequently including non-health organisations and the voluntary sector. Ethical principles underpin the involvement of patients in the teaching. Students actively become change agents within these teaching sets and have benefited as a result. Students continue to find learning with patients powerful experiences which effect their attitudes and values, enhance their knowledge and skills for the development of team and collaborative working competencies. Students have become change agents influencing best practice and quality of care through their involvement.

How is the programme evaluated?  

Evaluation of IPE programme is on-going.  It is currently evaluated by an independent evaluator based at the Leicester Medical School.  The preliminary evaluation of Strand 1 learning events has been completed.  The evaluation of Strand 2 will be completed after the April 2006.   Full ethical approval has been obtained to speak to patients and health and social care staff about their involvement in this teaching continues.
How are De Montfort University staff trained and supported in delivering this strategy?

Full training on Problem-based learning and facilitation skills relating to inter-professional education is offered to all staff by co-ordinators from the Leicester Medical School.   One dedicated member of staff attends most operational and strategic steering group meetings involved in the development and design of specific events.  The programme is delivered with a staff: student ratio of 1:20.  
An outline of ‘placement learning’ hours and assessment methods for the IPE Programme 

	Event
	Year
	Placement learning (staff contact time + student learning time)
	Assessment method

	Strand 1
	1
	2 days
	Reflective Portfolio

	Strand 2
	3
	4 days
	Reflective Portfolio

	Strand 3
	4
	2-5 days (in development)
	Reflective portfolio


The complete IPE Regional Strategy commenced in September 2005.  It aims to address a clear trajectory of interprofessional learning to ensure future health care professionals can work effectively, aware of modern team working in today’s health and social care practice settings. The ‘Three Strand Model’ seeks to address this.

Neena Lakhani
IPE Co-ordinator

Leicester School of Pharmacy

Neena Lakhani

IPE Co-ordinator

Leicester School of Pharmacy
March 2006

